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Disclaimer
The contents of this tool do not constitute legal advice. Envol Solutions Inc. is not responsible for any errors or 
omissions, or for the results obtained from the use of this information. All information in this tool is provided "as 
is", with no guarantee of completeness, accuracy, timeliness or of the results obtained from the use of this 
information.

We recommend that you engage the right professionals to support you through this difficult time, including 
human resources professionals, employment lawyers, and accountants. 

Employment Lawyers

Due to the unprecedented nature of this crisis, we strongly recommend that you seek legal advice before making 
decisions or taking action toward workforce changes. You are independently responsible for confirming the 
accuracy of the following templates.

If you do not have an existing relationship with an employment lawyer, you may choose to  contact one of the 
following employment lawyers:

• Sara Forte, Forte Law Corporation: sara@fortelaw.ca
• Brandon Hillis, Roper Greyell LLP: bhillis@ropergreyell.com
• Andrea Raso, Clark Wilson LLP: araso@cwilson.com

Accountant

If you do not have an existing relationship with an accounting firm, you may choose to contact one of the 
partners at our favourite accounting firm, Akeroyd Leung Amlani CPAs. They have extensive experience working 
with small businesses and will be excellent partners for you during this difficult time – and beyond.

• Sean Akeroyd, Akeroyd Leung Amlani CPAs: sakeroyd@alacpa.ca
• Khalid Amlani, Akeroyd Leung Amlani CPAs: kamlani@alacpa.ca
• Steve Leung, Akeroyd Leung Amlani CPAs: steve@akeroydleung.com
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What We Are Hearing…
The COVID-19 crisis has brought unprecedented times, with no ‘silver bullet’ solution in sight. Economic uncertainty 
is causing employers to make tough decisions and business changes. Employee layoffs are one of the hardest 
decisions for employers. 

If your organization is in this position, please consider this tool for support and guidance through the process. 
However, we are not employment lawyers, and strongly recommend consulting legal counsel before making any 
layoff-related decisions.

Some of the questions we have received from our clients regarding layoffs include:
• Do I have any other options?
• How do I maintain goodwill during layoffs?
• How do I communicate with my team to avoid panic?
• What are my legal obligations?

In this ‘COVID-19 Layoff Guide for Employers’, you will find resources for:

1. Considering Your Options (i.e. alternate revenue streams, work sharing, temporary layoffs, etc.)
2. Employment Insurance
3. Employee Communications
4. Permanent Layoff Letter Template
5. Temporary Layoff Letter Template
6. Reduced Hours Letter Template
7. Reduced Salary Letter Template
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1. Considering Your Options
Before making the decision for employee layoffs, consider your options to improve your financial position for the 
foreseeable future. Each day, the Government is making changes to support available for employers and 
employees. Keep up to date with those changes with Government websites such as Canada’s Employment and 
Social Development COVID-19 updates and Canada’s Public Health COVID-19 updates.

1.1 Analyze Your Priorities & Financial Position

Carly Coleman, a former strategy consultant with experience in start-up turnarounds, shared a great article about 
managing your business during the COVID-19 outbreak.

Some highlights include:
1. Establishing your priorities

• Provide financial stability to employees and reduce terminations
• Ensure solvency of key partners and suppliers
• Generate goodwill and PR in your community
• Focus on traditional growth metrics

2. Right-sizing your operations
• Is revenue declining or increasing? 
• What alternate revenue streams dan you explore? Can you provide service via video? 

Telephone? Sell products through e-commerce?
3. Understanding your cash position

• Understand your gross cash burn rate, profitability, sources of additional capital, etc.
4. Managing expenses and cash flow

• Categorize expenses including frequency and annual costs
• Manage expenses to see what cuts can be made
• Consider payroll changes, such as job sharing, reduced hours, temporary layoffs, 

permanent layoffs, etc.

>>> Check out the full article here!
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https://www.canada.ca/en/employment-social-development/corporate/notices/coronavirus.html
https://www.canada.ca/en/public-health/services/diseases/coronavirus-disease-covid-19.html
https://medium.com/@carlyolson/covid-protocol-how-your-business-can-survive-the-coronavirus-4873ad6d5568
https://medium.com/@carlyolson/covid-protocol-how-your-business-can-survive-the-coronavirus-4873ad6d5568


1.2 Consider Canada’s Federal Work Sharing Program 

>>> Click here to apply

The following information was pulled from McCarthy Tetrault’s blog on the Federal Work Sharing Program.

What is work-sharing?

Work-sharing is a program designed to help eligible employers avoid layoffs when there is a temporary reduction 
in the normal level of business activity (that is beyond the control of the employer). The program is available to 
both federally and provincially regulated employers. As a result, Employment Insurance Benefits are provided for 
eligible employees as income support.

Affected employees must agree to work a reduced schedule and share available work over a specified period of 
time. Both the employer and the employee must apply to participate in a Work-Sharing program together.

The mandatory waiting period has also been waived so that employers with a recently expired agreement may 
immediately apply for a new agreement (without waiting between applications). Click here to read the full article.

How do I know if I am an eligible employer?

To be eligible for a Work-Sharing program, employers must:
• Have been in business in Canada year-round for at least two (2) years;
• Be a private business, publicly-held company or a not-for-profit organization;
• Demonstrate that the shortage of work is temporary and beyond their control;
• Demonstrate a recent decrease in business activity of approximately 10%; and
• Submit and implement a recovery plan designed to return the Work-Sharing individuals to normal 

working hours by the end of the program.

Employers may not make a Work-Sharing agreement with employees who are:
• Seasonal, or students hired for the summer or co-op term;
• Hired on a casual or on-call basis; or
• Shareholders of the business, whose shares provide them with significant decision-making power as to 

the direction of the company.

How many hours of an employee’s work schedule can be reduced and how long can it last?

A reduction between a minimum of 10% (one half day) and a maximum of 50% (three days).
In any given week, the work reduction can vary depending on available work, as long as the work reduction on 
average is between 10%-60% for the duration of the program.

The program must have a minimum duration of six (6) weeks and as a result of COVID-19, may last up to 76 weeks 
(normally maximum 38 weeks).
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https://www.canada.ca/en/employment-social-development/services/work-sharing.html
https://www.mccarthy.ca/en/insights/blogs/canadian-employer-advisor/covid-19-update-ei-sickness-benefits-and-work-sharing
https://www.mccarthy.ca/en/insights/blogs/canadian-employer-advisor/covid-19-update-ei-sickness-benefits-and-work-sharing


1.3 Temporary Closures, Temporary Layoffs & Voluntary Unpaid Leave

We are not employment lawyers. Some organizations are exploring the options of temporary closures, 
temporary layoffs and unpaid leave to retain employees and try to alleviate some of the negative financial impact 
of COVID-19. Each case is different and requires advice from legal counsel before implementing any action plans.

>>> Click here for Roper Greyell LLP’s Bulletin, including more helpful information around employer obligations 
for temporary layoffs and other important considerations.

Some highlights include:
• As of March 18th, 2020, temporary layoffs generally aren’t permitted, unless:

• It is explicitly written in the Employment Agreement or Collective Agreement
• The industry is conducive to seasonality and changes in demand
• The employee consents to it

• Whether employees continue to receive benefits during  a temporary layoff or unpaid leave 
depends on the Employment Agreement – in some cases benefits during this time may be helpful 
consideration to acquire consent to voluntary leave or temporary layoff

• Notice requirements for temporary closures, layoffs and unpaid leave during COVID-19 are 
unprecedented and will require careful consideration from a lawyer
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https://ropergreyell.com/wp-content/uploads/2020/03/COVID-19-March-18-2020-Update-01336129xC0FD8.pdf


2. Employment Insurance
In response to the COVID-19 crisis, the Government of Canada continues to make adjustments to eligibility 
requirements for Employment Insurance. Keep employees informed of these changes to help ease some of 
their concerns.

>>> Click here for Roper Greyell LLP’s March 19th, 2019 Employer Bulletin regarding Employment Insurance & 
Employer Support Programs during COVID-19. 

In response to this unprecedented crisis, the Federal Government of Canada is: 
• Waiving the one-week waiting period for individuals imposed on quarantine to access EI sickness 

benefits
• Waiving the requirement for a medical certificate to access EI sickness benefits
• Introducing the Emergency Care Benefit for workers who do not qualify for EI or parents who 

require care for children due to school closures
• Extending the EI Work Sharing Program agreements to 76 weeks, easing eligibility and streamlining 

the application process
• Deferring tax payments for individuals to June 1, 2020

For employees who are laid off due to COVID-19, as of March 19th, 2020 no changes have been made to regular 
EI benefits.

>>> Click here for the Government of Canada's Employment Insurance page. 

Economic Response Plan

On March 18th, 2020 the Government of Canada released an Economic Response Plan that includes:

Support for Canadians
• Income Support for Individuals Who Need it Most
• Flexibility for Taxpayers
• Mortgage Default Management Tools
• Role of Financial Institutions

Support for Businesses
• Supporting Canadian Businesses Through the Canada Account
• Helping Businesses Keep Their Workers
• Flexibility for Businesses Filing Taxes
• Ensuring Businesses have Access to Credit
• Supporting Financial Market Liquidity
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https://ropergreyell.com/wp-content/uploads/2020/03/COVID-19-update-2020-03-19-01337193xC0FD8.pdf
https://ropergreyell.com/wp-content/uploads/2020/03/COVID-19-update-2020-03-19-01337193xC0FD8.pdf
https://www.canada.ca/en/employment-social-development/corporate/notices/coronavirus.html
https://www.canada.ca/en/employment-social-development/corporate/notices/coronavirus.html
https://www.canada.ca/en/department-finance/news/2020/03/canadas-covid-19-economic-response-plan-support-for-canadians-and-businesses.html
https://www.canada.ca/en/department-finance/news/2020/03/canadas-covid-19-economic-response-plan-support-for-canadians-and-businesses.html
https://www.canada.ca/en/department-finance/news/2020/03/canadas-covid-19-economic-response-plan-support-for-canadians-and-businesses.html
https://www.canada.ca/en/department-finance/news/2020/03/canadas-covid-19-economic-response-plan-support-for-canadians-and-businesses.html
https://www.canada.ca/en/department-finance/news/2020/03/canadas-covid-19-economic-response-plan-support-for-canadians-and-businesses.html
https://www.canada.ca/en/department-finance/news/2020/03/canadas-covid-19-economic-response-plan-support-for-canadians-and-businesses.html
https://www.canada.ca/en/department-finance/news/2020/03/canadas-covid-19-economic-response-plan-support-for-canadians-and-businesses.html
https://www.canada.ca/en/department-finance/news/2020/03/canadas-covid-19-economic-response-plan-support-for-canadians-and-businesses.html
https://www.canada.ca/en/department-finance/news/2020/03/canadas-covid-19-economic-response-plan-support-for-canadians-and-businesses.html


3. Employee Communications
Right now, employees are scared and uncertain. They are relying on employers for information. The most 
important thing for employers to do is communicate frequently and honestly.

Things to proactively share with your employees include:
• Policy changes re: travel, sick leave, vacation leave, etc.
• Steps being taken to keep them safe
• Remote work options
• Legislative updates
• Benefits information
• Relevant articles and blog posts (Be certain that they are coming from credible sources before sharing 

with employees to reduce panic)
• Who they can contact with questions.

For information regarding responding to work infections, work refusals, and managing other COVID-19 
employee situations check out this helpful Employer FAQ Guide by Mathews, Dinsdale and Clarke LLP.

When it comes to layoffs specifically, communication is essential to managing workforce changes and 
maintaining good will through these difficult times. Please see the following communication resources for 
employers to help with:

1. Layoff Messaging
2. Potential Reduction in Hours Messaging
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https://mathewsdinsdale.com/covid-19-and-the-workplace-frequently-asked-questions/
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Permanent Layoff Messaging

DISCLAIMER: This  messaging template does not constitute legal advice. Please consult legal counsel prior to 
actioning layoffs. 

Situation 
Background

As you know, we’re in an unprecedented time of uncertainty with the continued 
escalation of COVID-19. Our clients have been significantly impacted, which means that 
they aren’t able to continue with their contracts with [Company Name]. We are still in 
shock with how quickly things have changed for us as a result of the  rapid uncertainty 
of the situation with COVID-19. 

Layoff Decision
As a result of this unexpected change to our business, we have made the very difficult 
decision to lay you off from your role as (X) with [Company Name], effective 
immediately. 

Severance Package
You will receive severance of (X) weeks’ pay at your full salary and will be eligible for EI 
benefits. We  are happy to provide a letter of reference, as well as act as a reference 
for future employment opportunities. 

Gratitude Thank you for everything you have contributed to [Company Name]. We are very sad 
about the circumstances beyond our control that have led to this. 

Next Steps
After our call, you will receive a formal layoff letter via email or post. Once you have 
had an opportunity to review it, please send back a signed copy of acceptance for our 
shared records.

Returning 
Company Property

To respect the current Government recommendation for social isolation, we will send a 
courier to your house to pick up any [Company Name] property:

• Computer; Cell Phone; Credit Card; Key; etc. 
• MAKE A LIST – otherwise you’re likely to forget. Send a copy of the list 

when you send the layoff letter. 
• Would you prefer to have the courier come tomorrow or (day after)? 

Closing the 
Conversation

Reiterate your gratitude and sadness over the situation. Express your desire to have 
them in / go out for a proper thank you, once the crisis has passed. Summarize the next 
steps and restate that you are sending the letter and require their returned signature 
within 48 hours .

Wish them all the best!
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Temporary Layoff Messaging

DISCLAIMER: This  messaging template does not constitute legal advice. Please consult legal counsel prior to 
actioning layoffs. 

Situation 
Background

As you know, we’re in an unprecedented time of uncertainty with the continued 
escalation of COVID-19. Our clients have been significantly impacted, which means that 
they aren’t able to continue with their contracts with [Company Name]. We are still in 
shock with how quickly things have changed for us as a result of the  rapid uncertainty 
of the situation with COVID-19. 

Layoff Decision

As a result of this unexpected change to our business, we are forced to make 
temporary organizational changes, including temporarily reducing our headcount. 
Unfortunately, we need to move forward with a temporary layoff of your position. 
Please note this temporary layoff is not related to your individual performance in any 
way. You will be temporarily laid off, effective immediately. 

Benefits During 
Layoff

During this time, your company paid benefits will [Continue or not Continue]. You will 
also be [Entitled or not Entitled] to vacation and sick entitlements. Should this 
temporary layoff extend past 13 weeks in a period of 20 weeks, you will be provided 
paid termination notice in accordance with [Province]’s Employment Standards Act and 
the employment relationship will end.

Employment Insurance is available to you during this time. As this situation evolves, 
additional support may come available from the government. We will send a link to 
more information on the Government of Canada website.

Gratitude We are so sad about the circumstances beyond our control that have led to this. Thank 
you for your continued understanding during this unprecedented crisis.

Next Steps
After our call, I will send you a formal layoff letter. Once you have had an opportunity 
to review it, please send back a signed copy for our shared records. We will also issue 
your record of employment, which will allow you to access EI benefits. 

Returning 
Company Property

To respect the current Government recommendation for social isolation, we will send a 
courier to your house to pick up any [Company Name] property:

• Computer; Cell Phone; Credit Card; Key; etc. 
• MAKE A LIST – otherwise you’re likely to forget. Send a copy of the list 

when you send the layoff letter. 
• Would you prefer to have the courier come tomorrow or (day after)? 

Closing the 
Conversation

• Reiterate your gratitude and sadness over the situation
• Reiterate that you will communicate actively as the situation continues to evolve
• Summarize next steps
• Reiterate that you are sending the letter and require a signature within 48 hours 
• Encourage them to reach out with questions
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Proposed Reduction in Hours Messaging

DISCLAIMER: This  messaging template does not constitute legal advice. Please consult legal counsel prior to 
actioning layoffs. 

Situation 
Background

As you know, we’re in an unprecedented time of uncertainty with the continued 
escalation of COVID-19. Our clients have been significantly impacted, which means that 
they aren’t able to continue with their contracts with [Company Name]. We are still in 
shock with how quickly things have changed for us as a result of the  rapid uncertainty 
of the situation with COVID-19. 

Steps Taken 
to Date

Over the past few days, we have been working to determine our go-forward plan to 
ensure that our team is taken care of, and that the company can weather this 
unexpected economic climate.  As such, we are cutting our costs across the company, 
including (X, Y, Z). 

Reduced Hours

Unfortunately, we need to make additional reductions to our overhead. You are an 
incredibly valued part of our team, and we have been working on solutions to ensure 
minimal disruption for the team. 

Based on our financial position and uncertain client commitments, we are asking 
everyone to consider a temporary reduced schedule, from (X) hours per week to (X)
hours per week. This is a 25% reduction in hours, and would also mean a 25% reduction 
in salary – from ($X)to ($X).

Benefits, sick days, and vacation days will not be impacted. Our goal is to get everyone 
back to full-time working hours and regular salaries as soon as possible. We will 
continue monitoring the changing situation daily and will keep everyone informed. 

Alternative Option
If you choose not to accept the reduced hours, we are offering the option of a 
packaged layoff. You will receive (X) weeks of severance pay (or working notice, TBC), 
and can apply for EI until you find another job. 

Closure Once the health crisis has been resolved, we would like to invite take you (or have you 
come into the office) for a proper farewell (Coffee? Lunch? Drink?). 

Next Steps
I know this is a lot to process. What questions can I answer? I will send through a formal 
letter outlining  what has been discussed, so that you have an opportunity to review 
and to consider. (Indicate when you’d like a response by/ confirmation from the employee.)

Closing the 
Conversation

[Company Name] appreciates your support and collaboration during this unexpected 
time of change. You’re a valued member of the team, and we hope that we can 
continue to work together. 



4. Permanent Layoff Letter Template
[Insert Name]

CONFIDENTIAL
[Insert Date]

Dear [First Name],

This letter is to confirm from our conversation today, [Insert Date], that you are being laid off from your 
employment with [Company Name] effective [Date]. Unfortunately, given the economic challenges and 
unprecedented global impact of COVID-19, we are forced to eliminate this position from the organization.

The rapid evolution and impact of the COVID-19 pandemic on our organizational profitability and client 
requirements has brought us to the difficult decision to eliminate positions.  It is with deepest regret that I must 
notify you of your position being terminated from [Company Name]. This layoff is not related to individual 
performance.

In recognition of your[Length of Service], you will be provided with a one-time lump sum severance payment. 
This severance payment will include [X weeks’] salary from [Date of termination – End of severance] from which 
all statutory employer deductions will be made, as well as all vacation pay to which you are entitled in accordance 
with British Columbia’s Employment Standards Act and the employment relationship will end.

Employment Insurance is available to you as soon as your paid notice period finishes, to help support you through 
this difficult and unprecedented time. As the  situation evolves, additional support may come available from the 
government. Please see the Government of Canada link below for current information:

https://www.canada.ca/en/employment-social-development.html

In exchange for the foregoing, we require you to sign the attached Release (in the presence of a witness) and 
return it to us by [Date of Return]. We truly appreciate all your contributions to [Company Name]. If you have 
any further questions, please contact [Your Name]. 

Yours sincerely,

[Your Name]

I, [Employee Name], received a copy and am aware of/accept the contents of the foregoing letter. 

_______________________________                        _______________________________
Employee Signature Date
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DISCLAIMER: This template does not constitute legal advice. Please consult legal counsel prior to actioning 
layoffs. When determining an appropriate severance package, refer to your Employment Agreements or legal 
counsel for support. This Layoff Letter should be accompanied by a full Release to avoid any future liability to you 
as an employer. Full severance (outside of what is required by ESA) should not be paid until the Release is signed 
and returned.

https://www.canada.ca/en/employment-social-development.html


5. Temporary Layoff Letter Template
[Insert Name]

CONFIDENTIAL
[Insert Date]

Dear [First Name],

This letter is to confirm from our conversation today, [Insert Date], that you are being temporarily laid off from 
your employment with [Company Name] effective [Date]. Unfortunately, given the economic challenges and 
unprecedented global impact of COVID-19, we are forced to make temporary organizational changes.

The rapid evolution and impact of the COVID-19 pandemic on our organizational profitability and client 
requirements has brought us to the difficult decision to temporarily reduce employees.  Please note, this 
temporary layoff is not related to your individual performance. You will be temporarily laid off effective [Date]. 
You will receive a recall notice to return to work (within 7 calendar days of receiving the recall notice) when there 
is sufficient work. 

During this temporary layoff, your company paid benefits will [Continue or not Continue]. You may opt to use 
your earned vacation or overtime entitlements during this time. Your sick and vacation entitlements will 
[Continue to accrue or not accrue]. Should this temporary layoff extend past 13 weeks in a period of 20 weeks, 
you will be provided termination notice in accordance with British Columbia’s Employment Standards Act and the 
employment relationship will end.

Employment Insurance is available to you during this time. As this situation evolves, additional support may come 
available from the government. Please see the Government of Canada link below for current information:

https://www.canada.ca/en/employment-social-development.html

By signing this letter, you acknowledge your full understanding and acceptance of this temporary layoff. We 
appreciate all of your contributions to [Company Name] and look forward to working with you again soon. If you 
have any further questions, please contact [Your Name]. 

Yours sincerely,

[Your Name]

I, [Employee Name], received a copy and am aware of/accept the contents of the foregoing letter. 

_______________________________                        _______________________________
Employee Signature Date
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DISCLAIMER: This template does not constitute legal advice. Please consult legal counsel prior to actioning 
layoffs. A temporary layoff can constitute constructive dismissal if it is not agreed to voluntarily by the employee. 
There may be some exceptions as governments update legislative requirements to address the COVID-19 crisis. 

https://www.canada.ca/en/employment-social-development.html


6. Reduced Hours Letter Template
[Insert Name]

CONFIDENTIAL
[Insert Date]

Dear [First Name],

This letter is to confirm from our conversation today, [Insert Date], that you are opting into a temporary reduced 
schedule with [Company Name] effective [Date]. Unfortunately, given the economic challenges and 
unprecedented global impact of COVID-19, we are forced to make temporary organizational changes by reducing 
work hours.

To address the rapid evolution and impact of the COVID-19 pandemic on client requirements and our financial 
position, your work schedule will be temporarily reduced by X%, from X hours per week to X hours per week. This 
will result in a X% reduction in salary, from ($X) to ($X). Your benefits package, sick entitlements and vacation 
entitlements will not be impacted. 

This is a temporary measure. Our goal is to get the team back to full-time hours and salary as soon as it is possible. 
We will continue to monitor the changing situation daily and keep team members informed.

By signing this letter, you acknowledge that you are opting into the reduced work hours outlined above. Please 
sign (in the presence of a witness) and return it to us by [Date of Return]. We truly appreciate your continued 
commitment to [Company Name] and your understanding during this challenging time. If you have any further 
questions, please contact [Your Name]. 

Yours sincerely,

[Your Name]

I, [Employee Name], received a copy and am aware of/accept the contents of the foregoing letter. 

_______________________________                        _______________________________
Employee Signature Date
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DISCLAIMER: This template does not constitute legal advice. Reducing hours for an employee can constitute 
constructive dismissal if it is not agreed to voluntarily by the employee. There may be some exceptions as 
governments update legislative requirements to address the COVID-19 crisis. Please consult legal counsel prior to 
reducing employee hours.



7. Reduced Salary Letter Template
[Insert Name]

CONFIDENTIAL
[Insert Date]

Dear [First Name],

This letter is to confirm from our conversation today, [Insert Date], that you are opting into a temporary 
reduced salary with [Company Name] effective [Date]. Unfortunately, given the economic challenges and 
unprecedented global impact of COVID-19, we are forced to make temporary organizational changes by reducing 
salaries.

To address the rapid evolution and impact of the COVID-19 pandemic on client requirements and our financial 
position, your salary will be temporarily reduced by X%, from X per year to X per year. Your benefits package, sick 
entitlements and vacation entitlements will not be impacted. 

This is a temporary measure. Our goal is to get the team back to full salary as soon as it is possible. We will 
continue to monitor the changing situation daily and keep team members informed.

By signing this letter, you acknowledge that you are opting into the reduced salary outlined above. Please sign (in 
the presence of a witness) and return it to us by [Date of Return]. We truly appreciate your continued 
commitment to [Company Name] and your understanding during this challenging time. If you have any further 
questions, please contact [Your Name]. 

Yours sincerely,

[Your Name]

I, [Employee Name], received a copy and am aware of/accept the contents of the foregoing letter. 

_______________________________                        _______________________________
Employee Signature Date
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DISCLAIMER: This template does not constitute legal advice. Please consult legal counsel prior to reducing salary. 
Reducing salary for an employee can constitute constructive dismissal if it is not agreed to voluntarily by the 
employee. There may be some exceptions as governments update legislative requirements to address the COVID-
19 crisis. 



LOOKING FOR SUPPORT
DURING COVID-19? 

WE’RE HERE TO HELP!

Contact us today for a FREE 15-
minute COVID-19 consultation:

hello@envolstrategies.com

envolstrategies.com • hello@envolstrategies.com • +1 778.650.0090


